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Highlights of Public Programming from 2014 

 
 
 
 
 

The BC Jobs Plan 
 
EMPLOYMENT 
 
• Since 2001, total employment in the province has increased by 20.2 

per cent, adding more than 388,000 new jobs; 
• Since Jobs Plan launch, the Province has added more than 50,000 jobs 

and is among the top three provinces in lowest unemployment 
numbers. 
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The BC Jobs Plan 
 
ECONOMIC GROWTH 
 
• Since 2011, the provincial economy – as measured by Gross Domestic 

Product (GDP) – increased by $7.2 billion or almost four per cent and is 
$18 billion higher than it was in 2009. 

• B.C. consistently ranks among the top three provinces in business 
confidence. 
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The BC Jobs Plan 
 
GOODS EXPORTS 
 
• In 2013 B.C.’s international commodity exports were valued at $33.4 

billion, having largely regained the value seen prior to the world 
economic recession in 2009. 

• Since 2009, B.C.’s exports have increased by over 32 per cent. 



2014: The Labour Market Year-in-Review 
 

 
 
 
 
 

The BC Jobs Plan 
 
Aboriginal Peoples and First Nations 
 
• Signed 19 revenue sharing agreements with B.C. First Nations that 

facilitate mine expansions and development of LNG export facilities. 
• Signed 47 new non-treaty agreements with B.C. First Nations. 
• In addition, nearly 200 Aboriginal Forestry tenure agreements have 

been signed. 
• Renewed a Strategic Engagement Agreement with the Ktunaxa 

First Nations, celebrated the signing of the Tk’emplup Te Secwepemc 
Reconciliation Framework Agreement and finalized the Nlaka’pamux 
Nation Tribal Council Pilot Agreement. 
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The BC Jobs Plan 
International Trade 
 
• Doubled our international presence to 11 trade offices and 64 people. B.C. now has more 

people to support B.C. companies and communities to attract investment and grow 
exports. 

• Supported 460 inbound and outbound trade missions since April 2011, including three major 
Premier missions to Asian markets that resulted in business deals and partnership 
agreements valued at over $1.8 billion. 

• Created a Major Investments Office to support international projects that deliver significant 
economic benefit to B.C. 

• Attracted 37 foreign head offices to B.C., including Sony Imageworks which will create up to 
700 jobs. 

• Removed 170 barriers that restricted trade opportunities for business, while also 
contributing to new trade agreements with Korea and the European Union. 
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The BC Jobs Plan 
Small Business 
• Removed barriers, making it easier to do business in B.C. With an expanded Mobile 

Business Licence program in 69 communities, more businesses are able to operate across 
local government jurisdictions with a single licence. 

• Sponsored the Small Business Roundtable’s 2013 Open for Business Awards, providing 
$10,000 to those municipalities that best demonstrate leadership in fostering small 
business growth and success. 

• The recently introduced Short-form Request for Proposals and the 12 recommendations in 
the Small Business: Doing Business with Government report are being implemented to 
increase small business access to government procurement opportunities. 

• Medium-sized businesses can take advantage of LNG opportunities: 600+ businesses have 
attended supplier workshops across B.C, and 100 companies – including 13 Aboriginal-
owned businesses – exhibited at the 2014 International LNG in BC Conference Trade Show. 
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BC Skills for Jobs Blueprint 

1. Head-start to hands-on learning in our schools 
 
If you’re in elementary, middle or high school, we want to give you an earlier head-start 
to hands-on learning so you’re ready for the workforce or more advanced training when 
you graduate. 
 
Key actions: 

• Double ACE-IT  
• Expand WorkBC.ca  
• Encourage partnerships  
• Fund Trade Ambassadors  
• Reform Gr 10 -12 high school graduation – personalized graduation plans   
• Review K – 9 curriculum  
• Qualify more teachers  
• Increase skills training scholarships  



2014: The Labour Market Year-in-Review 
 

BC Skills for Jobs Blueprint 

2. A shift in education and training to better match with jobs in demand 
 
If you’re in a college, university or institute, or are thinking about attending, we’re 
matching training with jobs in demand, and maximizing the spaces available to provide 
the programs you need to compete successfully in the workforce. 
 
Key actions: 

• Target grants for students  
• Investing in programs  
• Investing in programs for persons with disabilities   
• Investing in labour market programs for youth  
• Investing in initiatives for Aboriginal people  
• Finding training spaces  
• Investing in infrastructure  
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BC Skills for Jobs Blueprint 

3. A stronger partnership with industry and labour to deliver training and 
apprenticeships 
 
If you’re looking to move into or up in the workplace, we’re building stronger 
partnerships with industry and labour to better connect you with the on the- job and 
classroom training you’ll need to boost your skills or achieve certification. 
Key actions: 

• Connecting youth with the workplace  
• Training for the jobs we need  
• Harnessing the Employment Program of BC  
• Investing in Community Employer Partnership Program  
• Making more apprenticeships  
• Investing in Canada Job Grant  
• Publish important information  
• Harnessing Innovative Solutions  
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Industry Training Authority 

Highlights of BC’s Apprenticeship System: 
 
• Today, B.C. has twice as many apprentices, and is issuing around three times as 

many credentials compared to 2004.   
• There are currently about 35,000 registered apprentices in the industry training 

system (including youth) – an increase of 1,000 over last February, and more 
than double the number of apprentices registered when ITA was created in 2004.  

• Seat capacity in ITA-funded apprenticeship programs has increased by 19 per 
cent over the last six years, from 18,098 spaces in 2005/06 to over 21,000 spaces 
in 2012-13.  

• In 2012-13, ITA awarded 8,042 Certificates of Qualifications to journeypersons in 
B.C., almost triple the number issued in 2005.  
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Industry Training Authority 

Using the 29 Recommendations. Major shifts to the trades training system 
include:  
 
• Ensuring a demand-driven system that will meet the needs of workers and 

employers. 
• Unifying cross-government decision-making with funding allocated based on 

labour market information and workforce targets. 
• Reconstituting the ITA Board as a strong leadership team to ensure stronger 

partnerships with industry and labour to deliver training and apprenticeships. 
• Holding the ITA and post-secondary institutions accountable for system results. 
• Bringing the functions of Industry Training Organizations (ITOs) inside the ITA 

and establishing Sector Advisory Councils 
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Industry Training Authority 

 
These shifts will in turn ensure:  
 
• There is accountability in the system for outcomes that are evidence-based and 

demand driven. 
• A high performing ITA with strong leadership. 
• A meaningful role for industry and employers, including labour. 
• An increased the supply of skilled trades people, in the right place, at the right 

time. 
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The future of job creation in B.C. 
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Tight labour market expected to ramp up in 2019 
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Jobs will require strong skill development 
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Job creation by occupational group 
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Occupations with the highest job openings 
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Province-wide job creation 

 
 
 
 
 



2014: The Labour Market Year-in-Review 
 

Job creation in Southwestern BC 
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Regional vs. provincial job creation 
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The challenge with developing LNG 
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Projected job growth in BC’s LNG industry 
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Occupations in the LNG industry 
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Overview of Agrifoods 

Spotlight Points 
• Agriculture, commercial fishing, aquaculture and food and beverage 

processing are cornerstones of B.C.’s food network. 
• Agrifoods exports to China are reaching record levels – $234 million in 

2013. 
• 115 new food and beverage manufacturing operations were 

established in B.C. in 2013. 
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Overview of Forestry 

Spotlight Points 
• B.C. has approximately 110 lumber mills; 27 veneer, plywood and oriented strand 

board mills; 18 pulp mills (six of which are also paper mills) and more than 80 other 
primary processing mills. 

• B.C. produces approximately 50 per cent of the wood products exported from 
Canada, and is one of the largest exporters of softwood building products in the 
world.  

• In 2003, softwood lumber exports to China totalled $69 million and have grown 
more than 20 times to $1.4 billion in 2013. B.C. is looking to repeat that kind of 
success in India. 
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Overview of International Education 

Spotlight Points 
• Under B.C.’s International Education Strategy, the sector continues to grow with a 

20 per cent increase in the number of international students over three years. B.C. 
is one of Canada’s most popular destinations for international students, hosting 
almost one-third of all international students living in the country. 

• The sector creates jobs and grows the economy in communities throughout the 
province. The Province is on track to meet its ambitious BC Jobs Plan commitment 
to increase the number of international students studying in B.C. by 50 per cent by 
2016. 
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Overview of Mining and Energy 

Spotlight Points 
• Completed the $746 million Northwest Transmission Line, which is attracting new mines and 

economic development to Northwest B.C. communities. The Iskut Extension will power the Red 
Chris mine, now under construction.  

• To meet the needs of electricity customers both now and in the future, BC Hydro is investing $1.7 
billion per year for the next ten years in upgrading its vast network of dams, generating stations, 
substations and power lines - one of the largest expansions of electrical infrastructure in B.C.’s 
history. 

• Electricity demand is forecast to increase by 40 percent over the next 20 years providing 
opportunities for new electricity generation projects.  
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Overview of Natural Gas 

Spotlight Points 
• Currently there are 18 LNG projects proposed in B.C.; nine have approved export licenses 

from the National Energy Board. We are on track to achieving the BC Jobs Plan target of 
having three LNG facilities operating by 2020. 

• B.C.’s natural gas development has increased rapidly, representing almost 50 percent of 
total natural gas proven reserves in Canada, up from 15 per cent in 2001. 

• Natural gas drilling is increasing as major LNG proponents establish reserves to support 
potential development. 
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Overview of Technology and the Green Economy 

Spotlight Points 
• Visual effects companies, software developers, life science and aerospace companies are 

clustered in B.C. to take advantage of the diverse talent pool, the liveable communities 
and our world-class universities.  

• Victoria and Kelowna are emerging as high-technology centres. A thriving community of 
entrepreneurial start-ups rubs shoulders with established giants like Disney, Amazon and 
Hewlett Packard. 

• The internet makes it possible to run a technology company successfully from any 
location, with significant and successful companies in Nelson, Qualicum and Smithers. 
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Overview of Transportation 

Spotlight Points 
• New international services to Tokyo (Haneda), Munich and Reykjavik created over 500 direct jobs 

at Vancouver International Airport (YVR), opening up new markets for B.C. products and services. 
YVR is the only airport in North America to offer direct and non-stop service to five cities in China – 
Shanghai, Beijing, Guangzhou, Shenyang and Chengdu.  

• New $90 million Ridley Island Road Rail Utility corridor in Prince Rupert provides transportation 
connections to 1,000 acres of industrial land. Partnerships with local First Nations provided 
training, leaving a legacy of skilled workers in the north. 

• Over $900 million in private sector commitments in the last 12 months to new port terminal 
capacity will enable larger volumes of imports and exports, creating construction and long-term 
permanent jobs.  
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Outlook for BC’s Tourism Sector 

More than 100,000 new job 
openings by 2020  
 
According to Rosyln Kunin & Associates 
(RKA), new jobs created by expansion 
(44,220) and openings from replacement 
needs (57,210; mostly through retirements) 
will total 101,430 job openings (full year job 
equivalencies) in tourism in BC by 2020 – or 
10 per cent of all expected job openings in 
the province by that year.  
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Valued factors associated with tourism 
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Tourism Fastest Growing Sub-Sectors 
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Tourism Fastest Growing Occupations 



2014: The Labour Market Year-in-Review 
 

Tourism is Becoming More Skilled 

Growing Skills Shortage 
 
The rate of change and use of technology is also fueling the need 
for workers to acquire new skills in the future. BC’s increasingly 
knowledge-based economy is raising the bar in terms of education 
and training needed by workers. BC’s Skills for Growth indicates 
that 78 per cent of all job openings in the province over the next 
decade will require post-secondary education, compared to 67 per 
cent only three years ago. The demand for skilled labour will be 
particularly acute in the food services area, where it is estimated BC 
will require an additional 2,470 professional chefs, 6,810 cooks, and 
4,870 restaurant & food service managers. 
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Broad Spectrum of Wages 
The potential for good compensation 
 
There are a range of positions throughout the tourism 
and hospitality industry where annual base salaries are 
competitive, including accommodations service 
managers, restaurant and foodservice managers, 
directors of sales and marketing, and travel agency 
managers to name of a few. There is also strong 
potential for growth throughout a career in the 
industry, where a cook starting out at $13.44/hour can 
earn nearly $60,000 by the time he/she becomes an 
executive chef.  
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Tourism’s high cost of turnover 

It can cost a tourism operation between 12-24 months’ salary to lose and replace a 
manager or professional and between 4-12 months’ salary to lose and replace an hourly 
worker. This includes administrative expenses related to the exit of an employee and the 
entry of a new hire; recruitment and screening costs of a new hire; the training and 
orientation support expenses for worker replacement; plus the cost of lost sales, lost 
expertise and reduced morale. In BC’s tourism industry, voluntary turnover (e.g. an 
employee-led departure) rates averaged 30.7 per cent in 2009, including 29.1 per cent 
for seasonal workers and 40 per cent for part-time workers. The most common reasons 
for voluntarily leaving an organization included receiving higher pay from another 
business and lack of career opportunities. 
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Turnover in the sector 
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Strategies for managing the pending skills shortage 
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Further Research: 
 

British Columbia 2022 
Labour Market Outlook 
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Further Research: 
 

BC Jobs Plan 
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Further Research: 
 

BC Jobs Plan: 
3 Year Progress Update 
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Further Research: 
 

The ITA Review:  
29 Recommendations  
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Further Research: BC Tourism Labour Market Strategy  
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Further Research: 
 

BC Major Projects 
Inventory 
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Further Research: 
 

Small Business Profile 
2014 
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Further Research: 
 

BC Population Forecast 
April 2014 
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Further Research: 
 

Profile of BC’s Technology 
Sector 
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Further Research: 
 

The Youth Labour Market in 
British Columbia 



2014: The Labour Market Year-in-Review 
 

Further Research: 
 

BC Check-Up 
2014 
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Further Research: 
 

Provincial Economic 
Outlook 
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Further Research: 
 

Regional Labour Market 
Report Card 
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Further Research: 
 

Persons with Disabilities 
and Employment 



2014: The Labour Market Year-in-Review 
 

Further Research: 
 

Study on Current 
Employment Conditions 
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Effective Labour Market Research 

Labour market information (LMI) isn’t just information about 
an occupation or industry. Often it is very current information 
that allows you to better understand the inner workings of a 
local or niche company. Better understanding companies and 
other organizations, make you a better candidate and puts you 
on the inside track when a job opportunity emerges.  
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Effective Labour Market Research 

• Go to your city or municipal hall and collect listings of new business license issued 
looking for businesses that may be moving to your community. It would also be 
valuable to check in with local real estate offices and the Chamber of Commerce for 
this same purpose. 

• Set up a Google news alert to let you know about articles that have been written 
about your profession, industry and specific employers you would like to work for. 
Tailor these terms to include reference to your town or B.C. and include terms like 
“hiring,” “new contract”, “expanding” and “recruiting.” 
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Effective Labour Market Research 

• Utilize the BCJSG worksheet to identify industry associations and sector councils 
related to your profession. Search their websites looking for news items and when 
you attend networking events and conferences specifically look for instances where 
someone has left one organization to join another.  

• Read industry publications such as Business in Vancouver, BC Business and the 
Journal of Commerce looking for companies that are expanding or seeking growth 
funding. It’s also essential to read the business sections of the Vancouver Sun, 
Province or another of B.C.’s daily newspapers looking for new information. 

• Regularly conduct information interviews with local companies to inquire about 
areas of possible expansion. These conversations can also include competitors who 
may have received a new contract or are expanding. 

• Regularly review the Facebook, LinkedIn and Twitter profiles for companies. Often 
nuggets will appear in social media that others will miss. 
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Closing Thoughts 
 

 
Any questions? 
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